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EdSpace Ethos 

EdSpace Education and Training Centre is committed to 
creating and maintaining a school in which all children are safe 
from harm. EdSpace Education and Training Centre has a zero 
tolerance of child abuse. 

Ethos 	

We believe in the dignity of the individual and that each student will be encouraged to 
learn in an environment which is positive flexible and caring to optimize their future 
pathways. 	

MISSION STATEMENT  

To provide a supportive multidisciplinary, nurturing and inclusive education 
setting, incorporating a wraparound style support team, and using strong links 
to the local community.	

●  To Students we aim to provide a well-rounded individualized 
curriculum to meet the learning and social needs of students. We hope to 
improve the overall health and well- being of individuals to optimise their 
quality of life, and facilitate postsecondary school work, study and 
development of independence.	
 
●  To families and carers we aim to provide support and information to 
help manage the issues that arise from their family member's diagnosis or 
difficulties.	
 
●  To Education Professionals  we aim to provide professional  
development,  support and the opportunity to develop long term partnerships 
with families and health professionals and provide training opportunities for 
under graduates in these disciplines.	
 
●  To health Professionals   we aim to provide professional development 
and establish a communication network with families and other relevant 
professionals to improve continuity of care and active management of 
individuals in their care. 
	
●  To community we aim to effect collaborations that provide significant 
benefits to individuals, families, communities, professionals and services and 
result in increased social capital.	

	
	
	
	
	
	



PRINCIPAL	REPORT	–AGM	2017	
	
Enrolments			
	
Our	enrolments	for	2017	fluctuated	between	26	and	23	by	the	end	of	the	year.	Two	
students	graduated	with	VCAL	at	the	end	of	the	school	year.	Three	students	moved	into	
mainstream	education.	Student	well-being	will	always	be	our	prime	focus	and	I	am	
pleased	to	report	that	we	have	very	good	reenrolment	rates	proceeding	to	graduation.	
	
Staffing	
	
Our	staffing	has	remained	stable	over	the	2017	year	with	additional	employment	of	
Ashleigh	Miller-Kirkpatrick	to	the	team	offering	support	to	teachers	whilst	awaiting	the	
result	of	her	Permission	to	Teach	application.	Victoria	McKinnon	left	her	accountant	
position	mid-year	after	completing	the	handover	of	our	financial	services	to	Not	For	
Profit	Accounting	Services.	Victoria	completed	a	very	focussed	and	meticulous	job	of	our	
finances	and	I	am	very	grateful	in	her	support	of	the	school	and	her	commitment	to	
excellence	in	her	role.	
Our	long	term	teachers	resigned	at	the	end	of	2017.		Thank	you	to	Brendan	Paterson,	
VIT	Registered	Teacher	and	Stephen	Cherubin	VIT	Registered	Teacher	for	their	years	of	
service	to	EdSpace.	
	
Attendance	
	
EdSpace	attendance	rates	in	Semester	1	2017	was	88%	and	in	Term	3	2017	it	was	79%.	
	
Graduates	
We	are	proud	of	our	graduate	students	in	2017	Hugh	who	graduated	with	Intermediate	
VCAL	and	has	employment	as	a	Life-guard	that	he	trained	as	within	the	Certificate	II	
Outdoor	Education.	Jordan	graduated	with	VCAL	Foundation	and	Certificate	II	in	
Agriculture.	Congratulations	to	Jordan	who	has	a	full	time	apprenticeship	in	Butchery.	
	
Programs	
		
EdSpace	implemented	Certificate	II	in	Outdoor	Recreation	and	Certificate	III	in	Screen	
and	Media.	EdSpace	continued	Certificate	II	in	Business.	Computers	were	upgraded	to	
try	to	better	accommodate	the	software	used	by	the	screen	and	media	students.	The	
Academy	of	Interactive	Entertainment	sent	instructors	down	every	8-10	weeks	to	spend	
the	day	with	the	students	to	assess	and	advise	on	their	work.	It	was	very	pleasing	to	see	
them	all	accomplish	several	Units	of	Competency	in	the	course	and	continue	into	next	
year.	
Benalla	Dogs	for	Life	and	Wheelie	Awesome	continue	to	remain	a	great	source	for	
Structured	Workplace	Learning	and	Personal	Development	experience	for	VCAL	
students.	
Sally	Matheson,	Speech	therapist	continued	her	weekly	visits	to	our	students	and	we	
highly	value	Sally’s	input	to	the	overall	EdSpace	commitment	to	help	young	people	
communicate	in	an	appropriate	manner	and	enhance	their	resilience	and	belief	in	
themselves.	
	



I	am	grateful	to	our	committed	staff	whom	provide	consistent	and	caring	support	for	our	
students	on	a	daily	basis.	
Thank	you	to	the	Board	and	the	EdSpace	community	who	support	our	work	in	providing	
an	alternative	option	for	students	in	Benalla	and	surrounding	areas.	
	
Maggie	Fanning	
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BACKGROUND 
 
EdSpace Education and Training Centre is a therapeutic specialist school for 
adolescents with a medical or developmental disability who are not succeeding in 
mainstream settings. Students require an individualised, multidisciplinary assessment 
to create an individual plan critical to a successful outcome. Developing partnerships 
with allied health workers, GP’s paediatricians, educational, disability and vocational 
training providers support a flexible individualised approach to student success. 
 
Years of Operation: 10 years 
 
 
Location and Operating Catchment 
 
The school operates at 24 and 26 Carrier St in the CBD in Benalla, together with a 
satellite classroom and facilities at a nearby disability service owned rural property. 
The properties are within short walking distance of the lake, walking and cycling track, 
art gallery and sporting facilities including an aquatic centre. Supermarkets, cafes 
and shops are nearby, as is the Benalla Railway Station. The additional classroom, 
bike shed and woodwork shed are located at 617 Sydney Road Benalla. This facility 
is currently owned by Yooralla and is a shared Community facility with EdSpace 
owning the classroom and the sheds and equipment, and leasing the space from 
Yooralla. Benalla Dogs for Life and Wheelie Awesome are two businesses that grew 
from successful student projects and operate at leased premises at 22 Carrier St 
Benalla. Students from Benalla, and the surrounding towns stretching from 
Shepparton to Wangaratta and Mansfield attend EdSpace Education and Training 
Centre. 



 

 
Business Environment 
 
EdSpace is unique in a having a health/education partnership to support young 
people with a developmental disability or a complex medical condition. EdSpace 
maintains high student attendance through immediate response to facilitate problem 
solving of student difficulties. Community engagement has included Police Liaison 
Officer, structured workplace learning coordinator, Registered Training Organisations, 
local businesses and allied health professionals. 
EdSpace has a record of success in attracting philanthropic funding to allow a 
diversity of programs and innovation. 
EdSpace received a Schools First award in a partnership with GoTAFE and a VCAL 
Award for students in a Personal Development project in 2012. EdSpace was a 
finalist in the NAB Schools First Awards, winning $60,000.00 for the runner up in the 
Entrepreneurial Award category. Capability Building Inc. was a finalist in the Victorian 
Training Awards 2014. 
 
 
EdSpace Services 
 
The school provides a number of services: 

• A curriculum tailored to suit the individual needs of students that is based on 
the Australian Curriculum, and includes assessment for learning as well as 
assessment of learning.  

• Development and delivery of a health and wellbeing curriculum, including 
sexual health, specifically to cater for the learning styles highly visual and 
concrete learning required with Autism Spectrum Disorder. 

• Each student has an individual plan developed for him or her, implemented 
and monitored by staff on an ongoing basis. Community facilities are used to 
familiarise the students with their community and to practice life skills. This 
goal is in line with the State Disability Plan. 

• Development and delivery of a social skills curriculum, including use of 
specific language specialists and self esteem building programs, such as Rock 
and Water and the Duke of Edinburgh Award program. 

• The opportunity is available for each family to store their child’s records on 
Wrap Around Kids™ Online.  

• Regular case management meetings with all the key people in the student’s 
life to monitor their progress will occur when appropriate. 

• Classroom space is available after hours for individual or group programs.  
 
 
 
Benalla Dogs for Life Project 2013 
 
This project was the next step in the continuing development of the organisation into 
further training and employment.  
The project is housed at 22 Carrier St Benalla, a shop adjacent to the school 
premises, with the space for a business front, retail area, hydro bath service and 



training programs for dogs. There is also a heated pool for dog hydrotherapy, one of 
the very few such services outside of Melbourne. Benalla Dogs for Life also 
incorporates the training of dogs for people with disabilities or medical conditions by 
socialising the puppies in our school training program. The business provides work 
experience and traineeship opportunities for EdSpace students, and the school. 
 
 
Wheelie Awesome Bike Repairs and Service 2014 
 
This project builds on successful bike Units of Competency in Outdoor Recreation 
and a strong bicycle culture at EdSpace. This project provides work experience and 
income through students repairing and cleaning donated bikes for resale, or on-
donation to needy indigenous and overseas communities. EdSpace has won a VCAL 
Award for this project and all students involved were awarded a Gold Duke of 
Edinburgh Award. 
 
 
Vocational Education and Training 2015 onwards 
 
EdSpace has provided the following courses: 

• Certificate II in Animal studies 
• Certificate II in Agriculture 
• Certificate II in General Education for Adults (2018) 
• Certificate II in Outdoor recreation (2018) 
• Certificate III in Media (2018) 
• Certificate II in Business (2018) 
• Certificate II in Retail 

 
We also provide opportunities for student traineeships and encourage students to 
enrol in the course of choice at external RTO’s and the staff at EdSpace support 
students to complete their course work. 
EdSpace has re employed graduate students as staff to work with younger students 
at the school. 
 
 

Legislative Framework 
 
 

Corporate Governance and Management 
 

• Capability Building Incorporated is a registered charity, and is a Public 
Benevolent Institution with FBT Exemption, GST Concession and Income Tax 
Exemption and is a Deductible Gift Recipient. 

• EdSpace is a Registered Specialist School in the State of Victoria with 
registration to provide the Senior Secondary Certificate of Victorian Certificate 
in Applied Learning (VCAL). 

 



•  

 
 

Strengths, Weaknesses, Opportunities and Threats 
 
 

Marketing 
 
Market description: 

• Students aged 11 to 18 years of age with complex conditions who are not 
coping in current settings comprise the target group for school enrolment.  
There are currently no schools in Benalla, and very few anywhere in Australia 
providing the inclusive, individualised education with multidisciplinary support 
and sharing of information between key professionals using online technology. 

• A secondary market is the health and education sector. Appropriate medical 
practitioners, psychologists, speech and occupational therapists and other 
allied health professionals are being sought to participate in the program. It is 
anticipated that additional referrals for their services may result from their 
involvement at the school. A secondary consultation service and provision of 
specific programmes such as the Health and Wellbeing programme will be 
provided. Training opportunities are available for students in the above 
disciplines to work in a dedicated environment providing an evidence-based 
wraparound approach. 

• Whilst the health and education sectors manage service delivery, the passion, 
commitment and drive for the service will always come from parents and it is 
intended that this remain a family oriented and driven model of service 
provision. It is  

• their children that will benefit from the program. 
 
 
Enrolment estimates and assumptions 
 
The school’s capacity for enrolment is approximately 30 students and enrolments 
have fluctuated between 20 – 30 students for almost all of the time that the school 
has been running. The incidence of Autism Spectrum Disorder (as one of major 
groups of students requiring our services) in Victoria is estimated to be as high as 
1:60. EdSpace has had a number of families relocate to the area so that their 
children can access the school, including 4 families from Sydney and Melbourne in 
the years 2017 and 2018. EdSpace receives a lot of enquiries regarding our service. 
Numbers are always uncertain due to family hardship, fragmented family 
relationships and custodial issues all of which determine both demand and ability to 
access that demand. As a relatively small institution, numbers will naturally change 
significantly with only a few students entering or leaving. The majority of students 
complete their schooling at EdSpace and as such we may have as many as six 
graduates leaving at the end of 2018, and that may cause a drop in numbers in the 
short term. 
  
 



Socioeconomic status 
 

• As a special school we do not get an SES score or an ICSEA score calculated 
for our school. So, to a large extent, the SES of our students is less important. 
However SE status is relevant as it impacts significantly on the ability of 
families to afford fees for an independent school: 

• Benalla’s SEIFA index of disadvantage in 2016 was 951, which is in the 
second lowest quintile in Victoria. There is a significant population of public 
housing families, and there have been some important losses of industry and 
jobs over the past decade. This may be changing with some recent plans for 
industries in the city in the past year. 

• As our target students all have disabilities, and families including members 
with disabilities are known to have lower socio economic status overall, this 
impacts on the overall capacity of those families to pay school fees. 

• The proportion of students who are on health care card (20% to 30% over the 
past few years) and the school’s SFO density score (which has fluctuated 
between 0.5 and 0.65 over the past few years) is unlikely to change in the next 
5 years. 

  
 
State and commonwealth funding 
 

• The SSP calculator has been used to calculate the Government funding 
estimates. In the current environment it is hard to be certain about government 
funding. As a school that collects relatively low fees, we are a lot more 
exposed to changes in funding arrangements. 

• As a Public Benevolent Institution EdSpace has had the capacity to apply for 
and be successful in obtaining philanthropic funds that other schools may not 
be able to. This has boosted our ability to provide programs otherwise not 
possible while maintaining our high staff to student ratio. 

• See attached documents for five years of projected profit and loss/balance 
sheet and cash flow statements – again, noting the uncertainty of income from 
the government. 

  
 
 
Customers and Competitors 
 

• Individuals 
 

• Supporting young people with complex conditions  (and their families) is the 
focus of the school service. The key objective of the program is to improve the 
health and well-being of individual students by improving the understanding of 
the key people involved in their management and using an appropriate, 
individualised environment and program. Areas of strength will be nurtured 
with the aim of vocational placement and independence. 
 

• Educators 
 



No such service currently exists locally to provide an alternative education 
setting with involvement from local health professionals. Effective 
management of students will improve each student’s learning success and 
provide opportunities to learn new and useful life skills within the community of 
Benalla. There will also be improvement in collaboration between service 
providers and up skilling in management of the issues affecting these 
students. 

 
• Competition 

o No competition in Benalla currently exists to provide this unique and 
innovative approach to supported education 

o Our competitive advantage lies in low cost facilities, provision of expert 
advice and a multidisciplinary team. Students will regularly use 
community-based facilities and improve their skills in social interaction. 

o There is, globally, no similar system to Wrap Around Kids™ and a self-
sustaining multi-agency collaboration in the case-management of and 
information exchange on the care of students is non-existent. 

o Mansfield Autism Statewide Services has some overlap in target group, 
but have a different philosophy and run a short-term intervention 
service with a goal of students returning to mainstream schooling. 

 
 
 The Marketing Mix 
 

• Recruitment of students and provision of services to them and their families is 
the main priority. 

• Recruitment of a health team for the students and families. This can include 
training of health and education students. 

• Promotion to the local schools as a secondary consultation service and 
provision of programmes for their own students. 

• Research into outcomes and into further development of the model of service 
provision 

 
 
Student Criteria 
 
Students aged between 11 and 18 years who have an identifiable learning, 
developmental or medical disorder which is affecting their success at mainstream 
school.  
 
 
 
Key performance indicators used to measure organisational effectiveness to 
date 
 

• Overall trend in number of enrolments. 
• Registered Training Organisations developing and maintaining partnerships in 

training provision. 
• Brand recognition in the local Community for providing quality services for 

students with Special needs. 



• Increased community awareness through the development of successful 
training projects involving students and the wider community e.g. dog therapy 
with aged care residents, Puppy Dog Tales early intervention program, and 
two shop fronts. 

• Student outcomes firstly from educational criteria including evidence of all 
students’ attainments and graduation outcomes in employment or further 
education and training. Secondly progress in mental health and personal 
development as measured by family interview, objective assessment tools as 
appropriate and health professionals’ observations. Current student 
enrolments in VET programs are 100 percent successful 

• Awards and nominations for awards (eg finalist in 2014 Victorian Training 
Awards, Winner in the NAB Schools First Awards National program for 
Entrepreneurial Spirit, VCAL Award in Personal Development 2013). 

• Entrepreneurial projects (Benalla Dogs for Life and Wheelie Awesome bike 
service, sales and repairs with measurable income, teaching and learning on 
the job work related skills. 

• Successful grant applications (eg Perpetual Trustees and Stephanie 
Alexander Kitchen Garden Program). 

 
 
 



 

 
Strategic Goals 2018-2023 

 
 
 
Strategic Goal 1 Maintain financial viability 
 

• Financial accountability is a major priority for the Victorian Regulations and 
Qualifications Authority (VRQA). A small Independent School like EdSpace is 
very vulnerable to changes in Government funding.  

• The Principal holds the responsibility for regularly identifying funding 
opportunities and preparing and submitting targeted funding applications. 
Successful grant applications provide accountability and transparency of our 
practices and create community awareness hopefully leading to future funding 
opportunities. 

• The organisation employed a qualified and experienced finance officer 
(Accountant) in 2014, who reviewed and redesigned our accounting and 
internal control practices leading to the provision of better quality financial 
reports to the board and external stakeholders. An independent financial 
accounting service (NFPAS: Not For Profit Accounting Service) was engaged 
in 2017 to provide book keeping and accounting services. It is external to the 
organisation and therefore assures the VRQA of an independent opinion 
regarding our financial viability.  

• Raising funds to improve services and remain sustainablability is very 
important. We ran Benalla’s Better Bike Hike as a fund raising mechanism for 
10 years. We raised approximately $10,000.00 a year from the event. Our 
volunteer coordinator for this event stepped down in 2016.  The organisation 
of the event took many hours of the Principal’s time and it was clear at the end 
of 2016 that the event was not sustainable without very committed volunteers 
to do all the required tasks. The added feedback from a meeting with Bicycle 
Victoria and other members of the bike community was not encouraging in 
terms of numbers of participants forecast and the number of bike rides that 
now exist as competition for us and we have ceased to run this event. 

• Philanthropic grants are always available but once again it needs the driver 
and the passion for the project to put in the amount of work in getting a grant 
application together and then the unpaid hours put in to coordinate the project.  

 
 
 
 
 
 
Actions:  

• Be alert to current trends in education 
• Develop a more targeted budget than we have had in the past and particularly 

confirm our sustainability of staff and student numbers. The budget needs to 
reflect performance and address gaps and reduce risks (finance informing 
student instruction) 



• Develop an ongoing plan for addressing debt from fees 
• Be alert to funding opportunities and Government strategic directions in 

education and training 
• Recognise opportunities specific to the school environment and region. 
• Identify at least five funding opportunities and prepare targeted applications 

specific to our resourcing needs. 
• Recognise and maximise access to opportunities and resources that will 

address the needs of our target group.  
• Maintain salary packaging compliance with state and federal rules by regular 

review 
• Continue to improve internal controls 
• Review of costs vs. benefit and outcomes from fundraising and grant 

applications. Plan how to continue to harness the benefits at the end of the 
funding grants. 

 
• Budget to reflect performance and address gaps and reduce risks (finance 

informing student instruction and outcomes) and improving internal controls. 
 
 
Strategic Goal 2 Maintain enrolments and develop the school 
 

• Data needs to inform change and improvement. 
• Daily report sheets have been implemented for a long period of time and I find 

them of great value to inform us all on a daily basis if student improvement or 
otherwise. The students are discussed at a weekly staff meeting allowing fluid 
and dynamic approach to individual goal setting. 

• With respect to the two businesses of Benalla Dogs for Life and Wheelie 
Awesome, changes in the VRQA rules to allow Structured Workplace learning 
hours to be credited to VCAL hours in 2018 is very encouraging and adds to 
the worth of EdSpace providing these workplace learning opportunities within 
its school community for all students. The growth and maturity that comes 
from the mentoring experience in the shops cannot be underestimated. 

• The board has agreed to purchase the premises at 22 Carrier Street that 
houses our 2 enterprises. The cost is affordable and aids in our sustainability 
and growth in services into the future. The area will provide several 
opportunities for student VET programs, employment and training. The cost 
can be paid in cash and no loans are needed. The funds used are an 
accumulation of a decade of fund raising and school fee payments and 
successful grant applications and awards. The enterprises add significant 
income for covering the costs of staff and services provided through them. 

 
Actions: 

• Invest in surveys and document voice of customer 
• Continue with measurable daily report sheet for student behaviour and 

application to tuition. 
• Monitor, report and integrate evidence based educational best practice for the 

target group into our programs. 
• To share and promote to a wide audience the demonstrated best practices of 

the organisation’s performance annually. 



• Meaningful participation of students in all aspects of their program by 
consultation with stakeholders/ students, parents and caregivers. 

 
 
 
 
 
 
 
Strategic goal 3 Develop a succession plan. 
 

• The development of a succession plan process that maintains the School’s 
ongoing culture and vision that it began with is a priority. 

• Consider the possibility of separate positions of CEO and School Principal to 
explore ideas and partnerships to maintain the EdSpace reputation, and 
reduce workload and prioritise separate skillsets. 

• Position descriptions needs to by updated to reflect this. 
• Timelines and transition arrangements need to be planned for. 
• Independent Schools Victoria will be consultants throughout the process. 

 
 
 
 

Risk Assessment 

Identification/
Definition 

Assessment of each risk Control 
Strategies 

Implementat
ion of 
control 
strategies 

Responsible Officer 
 

Monitoring and 
review of 
effectiveness  

Impact Likelihood 

Fall in 
Enrolments 

High Medium Marketing 
Campaign 
 

Develop & 
implement 
documented 
campaign 
Run 1 per 
two years 
Website and 
promotion 

Publicity Officer 
Publicity Officer 

Initial Review 
Date: March 16 
Further Review 
Date: Yearly 

Resignation 
of teacher 

High Medium Regular 
performan
ce 
Reviews 
 

Develop 
fully 
documented 
procedure 
for work 
place 
performanc
e 
 

Principal 
Management Committee  

Review after first 
performance 
review May 16 
Evaluation six 
months after 
appointment 
 



 
 

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
 

Major Breach 
of Service for 
failing to 
comply with 
Regulations 

High Low Regular 
checks on 
Complianc
e with 
minimum 
standards 

Yearly audit Principal and School Board 
Finance Officer 
Auditor 

Address the 
number of issues 
requiring follow 
up action. 

Benalla Dogs 
for Life 
project 

Medium Low Marketing 
Strategy 

Monthly 
costs vs. 
income 
review 

Principal and CBI Board of Management Annual review 
and audit by 
accountant 
March 2015 

Wheelie 
Awesome 
project 

Medium Low Marketing 
strategy 

Monthly 
costs vs. 
income 
review 

Monthly costs vs. income review Annual review 
and audit by 
accountant 
March 2015 

Partnership 
to provide 
Certificate 
Course in 
Agriculture 
and pre-
accredited 
course by 
RTO’s 

Low Low Confirmed 
funding 

MOU’s in 
place with 
RTO’s 

Principal and Boards of management. Review 
Outcomes 
December 2015 
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NRM Johnson Pty Ltd 
is a CPA Practice 
Established 1993 

NRM Johnson Pty Ltd 
Certified Practising Accountants 

 
liability limited by a scheme approved under 

Professio11al Standards Legislation. 
 

ABN 74 132 785 892 
 

First Floor 
CAPABILITY BUILDING INC 19 Sturt Street 

INDEPENDENT AUDITOR'S REPORT Adelaide SA 5000 
 

FOR THE YEAR ENDED 31DECEMBER 2017 Postal Address: 
Locked Bag 6262 

Halifax Street SA 5000 
 

 
Auditor's Opinion 

Telephone: (08) 8311 5155 
Fax: (08) 82 12 1488 

We have audited  the financial report, being a special purpose financial report, of Capability Building 
Incorporated for the year ended 31December 2017, comprising the statement of financial position (Net Assets 
$664,543), statement of comprehensive Income, statement of cash flows and notes comprising a summary of 
significant accounting policies and other explanatory information, and the declaration by Officers of the 
Association. 

In our opinion, the financial report of Capability Building Incorporated has been prepared in accordance with 
the requirements of Division 60 of the Australian Charities and Not-for-profits Commission Act 2012, including: 

(a) giving a true and fair view of the registered entity's financial position as at 31 December 2017 and 
of its performance for the year ended on that date; and 

(b) complying with Australian Accounting Standards to the extent described in Note 1,and Division 
60 of the Australian Charities and Not-for-profits Commission Regulation 2013. 

 
 

Basis for Opinion 

We conducted our audit in accordance with Austra lian Auditing Standards. Our responsibilities under those 
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of 
our report. We are independent of the entity in accordance with the independence requirements of the 
Australian Charities and Not-for-profits Commission Act 2012 and the ethical requirements of the Accounting 
Professional and Ethical Standards Board's APES 110 Code of Ethics for Professiona l Accountants (the Code) that 
are relevant to our audit of the financial report in Australia. We have also fulfilled our other responsibilities in 
accordance with the Code. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 

 
 

Information Other than the Financial Report and Auditor's Report Thereon 

The responsible persons' of the entity is responsible for the other information.The other information comprises 
the information included in the entity's annual report for the year ended 31 December 2017, but does not 
include the financial report and our auditor's report thereon. The annual report is expected to be made available 
to us after the date of this auditor's report. 

Our opinion on the financial report does not cover the other information and accordingly we do not express any 
form of assurance conclusion thereon. 

In connection with our audit of the financial report, our responsibility is to read the other information and,in 
doing so, consider whether the other information is materially inconsistent w ith the financial report or our 
knowledge obtained in the audit or otherwise appears to be materially misstated. 

When we read the annual report, if we conclude that there is a material misstatement therein, we will 
communicate the matter to the responsible persons'. 
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CAPABILITY 

BUILDING INC 

INDEPENDENT  AUDITOR'S 

REPORT CONTINUED 

FOR THE YEAR ENDED 31 DECEMBER 2017 
 
 

The Responsibility of the Responsible Persons' for the Fina ncial Report 

The responsib le persons' of the entity are responsible for the preparation and fair 
presentation of the financial report, and have determined that the accounting policies 
used and descr ibed in Note 1to the financ ial statements, which form part of the 
financial reports, are appropr iate to meet the financial reporting 
requirements of the members and of the Australian Charities and Not-for-profits 
Commission Act 2012. The responsible persons' responsibility also includes such 
internalcontrolas management determines is necessary to enable the preparation of 
the financial report that is free from material misstatement, whether due to fraud or 
error. 

 
In preparing the financia l report, management is responsible for assessing the entity's 
ability to continue as a going concern, disclosing, as applicable,matters related to 
going concern and using the going concern basis of accounting unless management 
either intends to liquidate the entity or to cease operations, or has no realistic 
alternative but to do so. Those charged with governance are responsible for 
overseeing the entity's financial reporting process. 

 
 
 

Auditor's Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financ ial report 
as a whole is free from materia l misstatement,whether due to fraud or error, and to 
issue an auditor's report that includes our opinion. Reasonable assurance is a high 
level of assurance, but is not a guarantee that an audit conducted in accordance with 
Australia n Auditing Standards willalways detect a material misstatement when it 
exists. 
Misstatements can arise from fraud or error and are considered material if, 
individually or in the aggregate, they could reasonably be expected to influence the 
economic decisions of users taken on the basis of the financial report. 

 
A further description of our responsibilities for the audit of the financial report is 
located at the Auditing and Assurance Standards Committee website at: http://www 
.auasb.gov.a u/Home.aspx. This description forms part of our auditor's report. 

 
 
 

Basis of Accounting and Restriction and Distribution of Use 

Without modifying our opinion, we draw attention to the fact that the financ ial report 
is prepared to assist the Capability Building Incorporated to comply with the financial 
reporting provisions of the Austra lian Charities and Not-for-profits Commission Act 
2012. As a result, the financia l report may not be suitable for another purpose. 

 
 
 
 



 
Nicholas Mats s CPA 
Registered Company Auditor No 77466 Dated:  25 May 2018 
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REPORT OF TH E COMMITTEE 
 
 
 
 

The Committee reports th at: 
 

(a) During the year ended 31 December 2017, no officer of Capability Building Inc, firm of which the officer is a 
member, or body corporate in which the officer has a substantial financial interest, has received or become 
entitled to receive a benefit as a result of a contract between the officer, fi rm or body corporate a nd 
Capability Building Inc, other than the Chairperson who was party to a lease agreement with the 
Association, as detailed in Note 10; and 

 
(b) During the year ended 31 December 2017, no officer of Capability Building Inc has received 

directly or indirectly from Capability Building Inc any payment or other benefit of a pecuniary 
value, except for the reimbursement of expenses incurred on behalf of the Association and 
remuneration for services rendered by the officer as an employee of the Association. 

 
STATE ME NT BY MEM BERS OF THE COM MITTEE 

 
The Committee of Capability Building Inc have determined that Capability Building Inc is not a 
reporting entity and that this special purpose financial report should be prepared in accordance 
with the accounting policies outlined in Note 1to the financial statements. 

 
In the opinion of the Committee of Capability Building Inc: 

 

(a) the accompanying Statement of Comprehensive Income, Statement of Financial Position1 

Statement of Cash Flows and Notes to the Financial Statements dated 31 December 2017, 
comprising the "Special Purpose Financial Statements 0 present fairly the state of affairs as 
at that date, and the results of operations for the year then ended; 

 
(b) the attached financial statements and notes thereto comply with the Associations 

Incorporation Reform Act 2012 {Vic), the Australlan Charities and Not-for-profits Commission 
Act 2012, the Accounting Standards as described in Note 1to the financial statements1 the 
Australian Charities and Not-for-profits Commission Regulation 2013 and other mandatory 
professional reporting requirements; 

 
(c) the attached financial statements and notes thereto give a true and fair view of the 

Association's financial position as at 31December 2017 and of it's performance for the 
financial year ended on that date; and 

 
 

(d) the Committee has reasonable grounds to believe that Association will be able to pay its debts 
as and when they fall due. 

 
Signed in accordance with a resolution of the Committee made pursuant to section 60.15 (2) of 
the Australian Charities and Not-for-profits Commission Regulation 2013. 

 
 
 

<    ? . --..; 
David Ro.. --- 
President 
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STATEMENT OF FINANCIAL POSITION 
AS AT 31 DECEMBER 2017 

 
 
 
 
 

CURRENT  ASSETS 

Note 2017 2016 
$ $ 

Cash & Cash Equivalents 2 596,438 347,036 
Trade & Other Receivables 3 22,244 16,551 

  

TOTAL CURRENT ASSETS 618,682 363,587 
 

NON-CURRENT ASSETS 
Property, Plant & Equipment 4 263, 730 276,921 

  

TOTAL ASSETS 882,412 640,508 
 

CURRENT LIABILITIES 
Trade & Other Payables 5 109,953 81,278 
Payroll Liabilities 6 27,338 30,165 
Revenue Received in Advance 7 3,921 9,600 
Provisions 8  59,821  33,845 

TOTAL CURRENT LIABILITIES 201,033 154,888 
 

NON-CURRENT  LIABILITIES 
 

Provisions 8   1 6,836 	 	  6,515 
TOTAL LIABILITIES 	 217,869 	 	 161,403 

NET ASSETS 	 664,543 	 	 479,105 

 
ACCUMULATED FUNDS 

	 	 	 		
Accumulated Surplus 	 479,105 	 	 367,700 
Current Year Surplus 	   1 85,438 	 	  1 11,405 

TOTAL ACCUMULATED FUNDS 	 664,543 	 	 479,105 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The accompanying notes form part of these financial statements 
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STATEMENT OF COMPREHENSIVE INCOME 
FOR THE FINANCIAL YEAR ENDING 31 DECEMBER 2017 

 
 
	  

Note 
2017 

$ 
	 2016 

$ 
GROSS INCOME 	 	 	 	

Grants & Funding 	 1,013,847 	 791,178 
Rebates 	 	 	 3,500 
Shop Sales 	 51,613 	 42,810 
School Fees 	 120,745 	 106,320 
All Other Revenue 	 18,567 	 11,577 

TOTAL INCOME 	 1,204,772 	 955,385 

EXPENSES 	 	 	 	
Depreciation 	 65,431 	 35,037 
Occupancy Expenses 	 118,513 	 112,867 
Administration   Expenses 	 93,368 	 67,391 
School Programs Expenses 	 39,263 	 25,968 
Staff Expenses 	 688,361 	 588,354 
All Other Expenses 	 14,398 	 14,364 

TOTAL EXPENSES 	 1,019,334 	 843,980 

 
NET SUPRLUS/DEFICIT  1 85 438  111405 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The accompanying notes form part of these financial statements 
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STATEMENT OF CASH FLOWS 
FOR THE FINANCIAL YEAR ENDING 31 DECEMBER 2017 

 
 
	 Note 2017 

$ 
	 2016 

$ 

CASH FLOWS FROM OPERATING ACTIVITIES 
Receipts from Operations 

	  
 

1,190, 791 
	  

859,964 
Interest Received 	 2,609 	 3,395 
Payments to Suppliers & Employees 	 (891,758) 	 (732,878) 

NET CASH FLOWS FROM OPERATING ACTIVITIES 9 301,642 	 130,481 

CASH FLOWS FROM INVESTING ACTIVITIES 
Payment for Property, Plant & Equipment 

	  
 

  (52,240) 
  

	  
 
  (52,557) 

NET CASH FLOWS FROM INVESTING ACTIVITIES 	 (52,240) 	 (52,557) 

NET INCREASE/(DECREASE) IN CASH HELD 	 249,402 	 77,924 

CASH AT BEGINNING OF THE FINANCIAL YEAR 	 347,036 	 269,112 

CASH AT END OF THE FINANCIAL YEAR 2 596,438 	 347,036 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The accompanying notes form part of these financial statements 
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NOTES TO THE FINANCIAL STATEMENTS 
FOR THE FINANCIAL YEAR ENDED 31DECEMBER 2017 

 
 
 

1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES 
 

The Committee of Capability Building Inc have prepared the financial report on the basis that 
Capability Building lnc is not a  reporting entity as there are unlikely to exist users who are 
unable to command the preparation of reports tailored so as to satisfy specifically all of their 
information needs.  Accordingly, this is a "Special Purpose Financial Report" and has been 
prepared solely to meet the requirements of the Association Incorporation Reform Act 2012 (Vic)  
and  the  Australian  Charities  and  Not-forprofits Commission Act 2012. 

The financial report has been prepared in accordance with the requirements of the above 
acts and in accordance with the recognition and measurement requirements specified by the 
Australian Accounting Standards and Interpretations issued by the Australian Accounting 
Standards Committee ('AASB') and the disclosure requirements of: 
AASB 101 Presentation of Financial Statements 
AASB 108 Accounting Policies, Changes in Accounting Estimates and Errors 
AASB 1048 Interpretation  and Application  af Standards 
AASB 1054 Australian Additional Disclosures 
AASB 107 Statement of Cash Flow 

 

These financial statements do not conform with International Financial Reporting Standards 
as issued by the International Accounting Standards Committee ('IASB'). 

The financial report has been prepared on an accruals basis and is based on historical costs and 
does not take into account changing money values or, except where stated, current valuations 
of non-current assets. 

 
The following material accounting policies, which are consistent with the previous period 
unless otherwise stated, have been adopted in the preparation of this financial report. 

 
a) Sign ifica nt Accounting Judgements & Estim ates 

The preparation of financial statements requires management to make judgements, estimates  and 
assumptions that affect the application of policies and reported amounts of assets, liabilities, 
income and expenses. The estimates and associated assumptions are based on historical 
experience and other factors that are believed to be reasonable under the circumstances. Actual  
results may differ from these estimates. 

 
The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to 
accounting estimates are recognised in the period in which the estimate is revised if the 
revision affects only that period or in the period of the revision and future periods if the 
revision affects both current and future periods. 
There are no estimates or judgements which have risk of causing a material adjustment to the 
carrying amount of assets and liabilities within the next financial year. 

 
b) Income Tax 

Capability Building Inc is exempt from income tax pursuant to the Income Tax Assessment 
Act 1997. Accordingly Australian Accounting Standard AASB 112 has not been applied and no 
provision for income tax has been included in the Accounts. 
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NOTES TO THE FINANCIAL STATEMENTS (cont.) 
FOR THE FINANCIAL YEAR ENDED 31 DECEMBER 2017 

 
 
 

1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (cont.) 
 

c) Property, Plant & Equipment 
Each class of property, pla nt and eq uipmen t is carried at cost or fair val ue Jess, where applica bl e, a ny 
accumulated depreciation and impairment losses. Property, plant & equipment acquired for less than 
$2,000 per item is expensed to profit a nd !ass. 
Buildings 
Buildings are measured on the cost basis and are carried at cost less, where applicable, any 
accumulated depreciation and any accumulated impairment losses. This class of asset 
represents demountable buildings erected on land, owned by a third party, over which the 
Association  has a long term lease. This asset has not been independently valued and may not 
be fu!ly realisable on sale. 

leasehold Improvements 
leasehold Improvements are measured on the cost basis and are carried at cost less, where 

applicable, any accumulated depreciation and any accumulated impairment losses. 
Leasehold improvements represent modifications to premises currently being !eased by the 
Association. This asset is being depreciated over the three year period of the lease. 
Plant & Equipment 
Plant & Equipment is measured on the cost basis and is carried at cost less, where 
applicable,  any accumulated depreciation and any accumulated impairment losses. In the 
event the carrying value of plant and equipment is greater than its estimated recoverable 
amount, the carrying value is written down immediately to its estimated recoverable amount 
Depreciation 
The depreciation method and useful life used for items of property, plant and equipment 
(excluding freehold land) reflects the pattern in which their future economic benefits are 
expected to be consumed by the Association. Depreciation commences from the time the asset 
is held ready for use. 
Leasehold improvements are depreciated over the shorter of either the unexpired period of 
the lease or the estimated useful lives of the improvements. The depreciation method and 
useful life of assets is reviewed annually to ensure they are still appropriate. 

 
d) Impairment of Assets 

At the end of each reporting period, the Committee reviews the carrying amounts of its 
tangible and intangible assets to determine whether there is any indication that those assets 
have been impaired. If such an indication exists, an impairment test is carried out on the 
asset by comparing the recoverable amount of the asset, being the higher of the asset's fair 
value less costs of disposal and value in use, to the asset's carrying amount. Any excess of 
the asset 1s carrying amount over its recoverable amount is recognised in the income and 
expenditure statement. 

 
e) Employee Provisions 

Provision is made for the Association's liability for employee benefits arising from services 
rendered by employees to the end of the reporting period. Employee provisions have been 
measured at the amounts expected to be paid when the liability is settled. 
Liabilities recognised in respect of short·term employee benefits, are measured at their 
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nominal values using the remuneration rate expected to apply at the time of settlement. 
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FOR THE FINANCIAL YEAR ENDED 31 DECEMBER 2017 

	

	

 
 

1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (cont.) 
 

e) Employee Provisions (cont.) 
Under the Long Service Leave Act 1992 (Vic), pro rata long service leave is payable on termination once an 
employee has completed a minimum of seven years of continuous employment. As at the end of the 
reporting period five employees had attained seven years of continuous employment. During the 2014 
financial year it was decided that a pro rata provision for long service leave should commence once an 
employee has  completed four years of  continuous employment, based on the likelihood that such 
employees are likely to continue their employment to the point where a legal obligation for payment 
arises. long service  leave provision has been measured  at the amounts expected  to be paid when the 
liability  is settled. 

 
f) Cash & Cash Equivalents 

Cash and cash equivalents includes cash on hand, deposits held at call with banks and 
other shartterm highly liquid investments with original maturities of three months or 
less, and bank overdrafts. Bank overdrafts are shown within borrowing in current 
liabilities on the Statement of Financial Position. 

 
g) Revenue & Other Income 

Revenue is measured at the fair value of the consideration received or receivable after 
taking into account any trade discounts. Far this purpose, deferred consideration is not 
discounted to present values when recognising revenue. 

Revenue is recognised in the period to which it relates, that is: Sales, Fees and Fundraising 
income are recognised in the period in which the sales occurs and the services are provided. 

Interest revenue is recognised on a  proportional basis taking  into account  the interest rate 
applicable to the financial assets. 
Government funding is fully brought to account in the applicable year for which the funding is 
provided. 
Special Purpose Grants and Donations are generally recognised as revenue in the year in 
which the grant or donation is received unless the funds were tied to specific expenditure or 
requirements. 

If conditions are attached to the grant that must be satisfied before the association is eligible to 
receive the contribution, recognition of the grant as revenue will be deferred until those 
conditions are satisfied. 
Revenue received which relates to future periods is carried forward as a liability on the  Statement  
of Financial  Position. 

 
All revenue is stated net of the amount of goods and services tax. 

 
h) Goods & Services Tax (GST) 

Revenues, expenses and assets are recognised net of the amount of GST1 except where the 
amount of GST incurred is not recoverable from the Australian Taxation Office (ATO). 
Receivables and payables are stated inclusive of the amount of GST receivable or payable. The 
net amount of GST recoverable from, or payable to, the ATO is included with other receivables 
or payables in the assets and liabilities statement. 

 
i) Trade & Other Receivables 



1
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NOTES TO THE FINANCIAL STATEMENTS (cont.) 

FOR THE FINANCIAL YEAR ENDED 31 DECEMBER 2017 

	

	

Accounts receivable are recognised initially at the transaction price {i.e. cost) and  are  
subsequently measured at cost less provision for impairment.  Receivables expected to be 
collected within 12 months of the end of the reporting period are classified as current assets. AH 
other receivables are classified as non- current assets. 
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1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (cont.) 

 
i) Trade & Other Receivables (cont.) 

At the end of the reporting period, the carrying amounts of accounts receiva ble an d other receiva bles a re 
reviewed to determine whether there is any objective evidence that the amounts are not recovera ble. If 
so1  an impairment loss is recognised immediately in income and expenditure statement. 

 
j) Trade & Other Payables 

Trade and other payables represent the liability outstanding at the end of the reporting period for goods 
and services received by the organisation during the reporting period that remain unpaid. The balance is 
recognised as a current liability with the amounts normally paid within 30 days of recognition of the 
liability. 

 
k) Economic Dependence 

The Association is dependent on The Department of Education and Training and The 
Department of Education and Training Victoria for the majority of its revenue to operate the 
Association. At the date of this financial report there was no evidence to suggest that these 
government departments would not continue to fund the organisation. 

 
2017 2016 

$ $ 
 

2. CASH & CASH EQUIVALENTS 
Cash at Bank 596,438 347,036 

  

 
3. TRADE & OTHER RECEIVABLES 

Trade Debtors   22,244       1 6,551
 22,244  16,551 

 

 
4. PROPERTY, PLANT & EQUIPMENT 

Buildings ·at Cost 229,764 229,764 
Less: Accumulated Depreciation  (44,919)     

(39,175) 184,845 
 190,589 

 
Leasehold Improvements - at cost 16,439 9,280 

Less: Accumulated  Depreciation  (10,411)    
(8,966) 6,028   

 314 

Plant & Equipment - at cost  167,529  162,689 
Less: Accumulated Depreciation  (94,672)      

(76,671) 72,857 86,018 

TOTAL PROPERTY, PLANT & EQUIPMENT 263,730 276,921 
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	 2017 2016 

$ $ 
5. TRADE & OTH ER PAYABLES 	 	
	 Trade Creditors 87,128 71,031 

	 GST Payable 22,825     1 0,247   

	 	 109,953  81,278 
 

6. PAYROLL LIABI LITI ES 
Accrued Em ployee Costs 15,186 24,673 
PAYG Payable 12,152  5,492   

27,338 30,165 
 

 
7. REVE N U E RECEIVED IN ADVA NCE 

Funds in Advance 9,600 
Fees received in Advance  3,921      

3,921  9,600    
 

8. PROVISIO NS 
Current 
Provision for Annual Leave 32,861 
Provision for Long Service leave 26,960 33,845   

59,821 33,845   
 

Non-current 	
Provision for long Service Leave 16,836   6,515   

	 16,836     6 515 
 

9. CASH FLOW I N FORMATION 
Reconciliation of profit/(loss) from ordinary activities to net cash inflow from operating activities: 

 

	 Surplus/( Deficit) from Ordi nary Activities 
 

Non-cash flows in operating profit: 

185,438 	 111,405 

Depreciation & Amortisation 65,431 	 35,037 

Changes in Assets and liabilities: 
(lncrease)/Decrease in Receivables 

 
 

(5,693) 
	  

 
14,913 

lncrease/(Decrease) in Paya bles 28,675 	 70,012 
lncrease/(Decrease)  in  Payroll  Liabilities (2,827) 	 (9,729) 
Increase/( Decrease) in Revenue Received in Advance (5,679) 	 (103,769) 
lncrease/(Decrease) in Provisions 36,297 	 12,612 

Net Cash Flows from Operating Activities   301642   	   130 481 

10. RELATED  PARTY TRA NSACTIONS 	 	 	
 

During the financial year ended 31 December 2017 the Chairperson,  David  Rodgers  leased  the  property 
known as 24 - 26 Carrier Street, Benalla to the Association and received $311200 rental income from the 
Association. 
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AUDlTOR'S  lNDEPENDENCE DECLARATION 

FOR THE YEA R ENDED 31 DECEMBER 2017 

 
 
 
 
 

I declare that, to the best of my aknowledge and belief, during the year ended 31 December 2017 there have 
been: 

 
 

1. No contraventions of the auditor independence requirements as set out in the Corporations Act 2001 in 
relation to the audit; and 

2. .   No contravent ions of any applicable code of professional conduct in relation to the audit. 
 
 
 

NRM Johnson Pty Ltd 
First Floor, 19 Sturt Street 
Adelaide SA 5000 

 

 
Registered Company Auditor No 77466 Dated:    25 May 2018 
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INDEPENDENT AUDITOR'S  REPORT 

FOR THE YEAR ENDED 31 DECEMBER 2017 

 
 
 

Auditor's Opinion 
 

We have audited the financial report, being a special purpose financial report, of Capability Building 
Incorporated  for the year ended 31 December  2017. comprising the statement of financial position (Net Assets 
$664,543), statement of comprehensive Income, statement of cash flows and notes comprising a summary of 
significant accounting policies and other explanatory information, and the declaration by  Officers of  the 
Association. 

In our opinion, the financial report of Capability Building Incorporated has been prepared in accordance with 
the requirements of Division 60 of the Australian Charities and Not-for-profits Commission Act 2012, including: 

(a) giving a true and fair view of the registered entity's financial position as at 31 December 2017 and 
of its performance for the year ended on that date; and 

(b) complying with Australian Accounting Standards to the extent described in Note 1,and Division 
60 of the Australian Charities and Not-for-profits Commission Regulation 2013. 

 
 

Basis for Opinion 
 

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those 
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of 
our report. We are independent of the entity in accordance with the independence requirements of the 
Australian Charities and Not-for-profits Commission Act 2012 and the ethical requirements of the Accounting 
Professional and Ethical Standards Board's APES 110 Code of Ethics for Professional Accountants (the Code) that 
are relevant to our audit of the financial report in Australia. We have also fulfilled our other responsibilities in 
accordance with the Code. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 

 
 
 

Information Other than the Financial Report and Auditor's Report Thereon 
 

The responsible persons' of the entity is responsible for the other information. The other information comprises 
the information included in the entity's annual report for the year ended 31 December 2017, but does not 
include the financial report and our auditor's report thereon. The annual report is expected to be made available 
to us after the date of this auditor's report. 

Our opinion on the financial report does not cover the other information and accordingly we do not express any 
form of assurance conclusion thereon. 

In connection with our audit of the financial report, our responsibility is to read the other information and, in 
doing so, consider whether the other information is materially inconsistent with the financial report or our 
knowledge obtained in the audit or otherwise appears to be materially misstated. 

When we read the annual report, if we conclude that there is a material misstatement therein, we will 
communicate the matter to the responsible persons'. 
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INDEPENDENT AUDITOR'S REPORT CONTINUED 

FOR THE YEAR ENDED 31 DECEMBER 2017 

 
 
 
 

The Responsibility of the Responsible Persons' for the Financial Report 
 

The responsible persons' of the entity are responsible for the preparation and fair presentation of the 
financial report, and have determined that the accounting policies used and described in Note 1to the 
financial statements, which form part of the financial reports, are appropriate to meet the financial 
reporting requirements of the members and of the Australian Charities and Not-for-profits Commission Act 
2012. The responsible persons' responsibility also includes such internal control as management determines 
is necessary to enable the preparation of the financial report that is free from material misstatement, 
whether due to fraud or error. 

 
In preparing the financial report, management is responsible for assessing the entity's ability to continue as 
a going concern, disclosing, as applicable, matters related to going concern and using the going concern 
basis of accounting unless management either intends to liquidate the entity or to cease operations, or has 
no realistic alternative but to do so. Those charged wit h governance are responsible for overseeing the 
entity's financial reporting process. 

 
 
 

Auditor's Responsibilities for the Audit of the Financial Report 
 

Our objectives are to obtain reasonable assurance about whether the finan cial report as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes 
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with Australian Auditing Standards will always detect a material misstatement 
when it exists. 
Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the 
basis of the financial  report. 

 
A further description of our responsibilities for the audit of the financial report is located at the Auditing and 
Assurance Standards Committee website at: http://www.aua sb.gov.au/Home.aspx. This description forms 
part of our auditor's report. 

 
 
 

Basis of Accounting and Restriction and Distribution of Use 
 

Without modifying our opinion, we draw attention to the fact that the financial report is prepared to assist 
the Capability Building Incorporated to comply with the financial reporting provisions of the Australian 
Charities and Not-for-profits Commission Act 2012. As a result, the financial report may not be suitable for 
another purpose. 

 
 
 

NRM Johnson Pty Ltd 
First Floor, 19 Sturt 
Street Adelaide SA 
5000 
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Registered Company Auditor No 77466 Dated:   25 May 201 

	
	
	
	
	
	
School	Board	Annual	Report		
	2017	
	
	
The	EdSpace	school	board	was	represented	by	4	parents	and	1	staff	
representative	and	one	co	operative	member.[	Jodie	Feehan	retired	as	the	
staff	representative	however	stayed	on	the	board	as	a	co-operative	
member.]		
Jodie	continued	her	position	of	Chairperson	and	Karen	Kennedy	took	the	
position	of	staff	representative.		
	
		The	school	year	has	seen	14	policies	and	9	excursions	ratified	over	the	
year.		
	
The	board	will	have	two	parent	12-month	vacancies	and	one	2year	parent	
position	vacancy.		
Karen	Kennedy	will	continue	her	position	of	staff	representative.	
	
The	school	Board	would	like	to	welcome	the	new	members	of	staff	to	the	
EdSpace	community		
	
		I	would	like	to	thank	the	members	of	the	school	board	for	their	time	and	
their	commitment	to	EdSpace.	
		
On	behalf	of	School	Board	I	would	like	to	thank	Maggie	Fanning	and	the	
staff	of	EdSpace	for	their	care	and	dedication.		
	
	
Jennifer	Wellard		
EdSpace	Board	representative		
.	
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